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BBS Bangladesh Bureau of Statistics
BEF Bangladesh Employers’ Federation
BEZA Bangladesh Economic Zones Authority
BIDA Bangladesh Investment Development
Authority
BMET Bureau of Manpower, Employment and
Training
BNFE Bureau of Non-Formal Education
BTEB Bangladesh Technical Education Board
CAD Course Accreditation Document
CBLM Competency Based Learning Materials
CBT&A | Competency Based Training & Assessment
CoE Centre of Excellence
CPS Cyber-Physical Systems
CS Competency Standard
DTE Directorate of Technical Education
DYD Department of Youth Development
FBCCI Federation of Bangladesh Chambers of
Commerce and Industry
GoB Government of Bangladesh
HRD Human Resource Development
ILO International Labour Organization
ISC Industry Skills Council
ICT Information & Communication Technology
41R Fourth Industrial Revolution
IT Information Technology
KPI Key Performance Indicator
LLL Lifelong Learning
LMIS Labour Market Information System
MoE WOE | Ministry of Expatriates’ Welfare and
Overseas Employment
MoE Ministry of Education
MoFA Ministry of Foreign Affairs




MoLE Ministry of Labour and Employment

MRA Mutual Recognition Agreement

NGO Non-Government Organization

NHRDF | National Human Resource Development
Fund

NSDC National Skills Development Council

NSDA National Skills Development Authority

NSP National Skills Portal

PPP Public Private Partnership

PWD Persons with Disabilities

RPL Recognition of Prior Learning

SME Small &Medium Enterprises

STP Skills Training Provider

TMED Technical and Madrasah Education
Division

TSC Technical School and College

TTC Technical Training Center

TVET Technical & Vocational Education and
Training
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